
 
  

 
31 May 2022 

Armfield Ltd                                                                           
10, Headlands Business Park                                              Tel: +44 (0)1425 478781 
Ringwood, Hampshire                                                     E-mail: sales@armfield.co.uk 
BH24 3PB – UK                                                                 Web: www.armfield.co.uk  

 
Registered Office: 52c Borough High Street, London SE1 1XN Company Registration Number: 1962034   

Engineering Teaching and R&D Equipment 
 

 
Armfield Limited 
  
SLAVERY AND HUMAN TRAFFICKING STATEMENT  
 
Introduction  
We are committed to eliminating acts of modern-day slavery and human trafficking within our business and 
from within our supply chains.  
Our annual turnover is under £36 million and although we are not legally obliged to report on slavery and 
human trafficking, this statement is made in accordance with section 54(1) of the Modern Slavery Act 2015 
and is our slavery and human trafficking statement for the financial year ending 31 March 2016.  
  
Organisational structure, business and supply chains  
We are a manufacturer and supplier of engineering teaching and research equipment and are an independent 
company operating solely within the UK.  
  
Our business comprises one warehouse unit and associated head office support based at the above address.  
Our supply chains are EU suppliers of mechanical and electrical components, packaging materials, 
manufacturing machinery and office supplies.  
  
Policy on slavery and human trafficking  
We are committed to ensuring that there is no modern slavery or human trafficking in any part of our business 
or in our supply chains.  This policy reflects our commitment to acting ethically and with integrity in all our 
business relationships and to implementing and enforcing effective systems and controls to ensure slavery 
and human trafficking is not taking place anywhere within our supply chains.  
  
Due Diligence  
We consider ourselves to be a ‘low risk’ business with regard to slavery and human trafficking. However, we 
foster a culture that encourages the identification and reporting of any such risks within our business.  We 
recruit all our employees either directly or through recruitment agencies who are members of the Recruitment 
and Employment Confederation.  We do not recruit from outside the UK or use agency workers.  
  
Assessing and managing risk  
We have a whistleblowing policy in place and as part of our efforts to identify and mitigate risks within our 
supply chain, we are introducing systems to identify, assess and monitor potential risk areas.  
  
Effectiveness in combating slavery and human trafficking  
We have zero tolerance to slavery and human trafficking.  To ensure that all those in our supply chains 
comply with our values we are putting in place a supply chain compliance programme that will require our 
suppliers to confirm that they have a slavery and human trafficking policy in place and that they require the 
same from their suppliers.  
  
Training  
We are putting in place appropriate training to ensure that relevant employees understand the risks of modern 
slavery and human trafficking within our business and supply chains.  
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